
11D1A2 Information regarding Equal Employment Opportunity will be made available 
annually to the staff and community.  
 
11D1A3 The District’s Human Resources Department will continue to assure reasonable 
accommodation for applicants and employees with disabilities upon request.  
 

11D1E The District and Equal Employment Opportunity Officer(s) shall conduct periodic 
internal auditing, reporting, and evaluating of the effectiveness of the Equal Employment 
Opportunity Program.  
 
11D1E1 The Equal Employment Opportunity Liaisons shall compile an annual workforce 
and utilization analysis of District personnel and shall use the data to recruit a diverse 
applicant pool and workforce.  
 
11D1E2 College Equal Employment Opportunity Liaisons shall monitor the ethnicity and 
gender make-up as well as data concerning promotions of positions on a continual basis.  
 


