ARTICLE SIX - EVALUATION & TENURE OF FACULTY
(This article applies to fulltime faculty only.)

A.

Purpose

Quality faculty are essential to the academic excellence of an institution. Therefore, it is a mutual
expectation of faculty and administration that regular and on-going feedback be provided to faculty
regarding job performance.

To ensure that quality teaching and support services remain the core ingredients in undergraduate
education, the faculty evaluation process:

1. Focuses on professional growth, recognition, and improvement by identifying and providing
instructional resources for support of individual faculty goals and growth.

2. Promotes faculty service (e.g. community, committee, professional activities).

3. Facilitates the accomplishment of individual faculty objectives linked to departmental,
program, and institutional missions and goals.

4. Assesses the performance of the full scope of all assigned duties according to the job
assignment and relevant professional standards.

5. Provides the basis for retention and tenure decisions.



