Employment Contract
President Jill Board
2015-2018

daily/hourly rate.

6. Management Hours. It is understood by the President and the District that the
demands of the position of President will require working more than eight (8)
hours a day and/or forty (40) hours per workweek. The President is not entitled to
receive overtime compensation for hours worked in excess of eight (8) per day or
forty (40) per week.

7. President's Duties and Responsibilities.

a. General Rules. President is hereby employed as the College President
and shall satisfactorily perform the duties of College President as
prescribed by the laws of the State of California, the District's job
description for President and assignment(s) made by the District
Chancellor and/or Board of Trustees. The President shall use the
President's best efforts and shall devote all time necessary to perform
such duties.

b. Personnel Matter. President shall have primary responsibility in making
recommendations to the Chancellor regarding all personnel matters
related to the College including employment, assignment, transfer and
dismissal of employees.

C. Administrative Functions. The President, as the chief executive officer of
the College, shall: (1) review all policies adopted by the Board and make
appropriate recommendations to the District Chancellor; (2) periodically
evaluate or cause to be evaluated all College employees; (3) advise the
Chancellor of sources of funds that might be available to implement
present or contemplated College/District programs; (4) endeavor to
maintain and improve her professional competence by all available
means, including subscription to and reading of appropriate periodicals
and membership in appropriate professional associations; (5) establish
and maintain positive community, staff, Chancellor and Board relations;
(6) serve as liaison to the Chancellor with respect to all matters of
employer-employee relations and make recommendations concerning
those matters; (7) recommend to the Chancellor College goals and
objectives; (8) unless unavoidably detained, attend all regular and special
session meetings of the Board.

8. Evaluation.

a. Annual Evaluation. The Chancellor shall evaluate the President in writing
at least once each year. The evaluation shall be based upon the
requirements of this Agreement, established goals and objectives, the
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9.

10.

11.

President’s job description, and any other criteria agreeable to the parties.
As part of the evaluation process, the President will provide the Chancellor
with an annual report regarding the State of the College. The President's
evaluation shall be completed no later than June 30 each year.

b. Chancellor/President Review. The Chancellor shall meet with and provide
a copy of the evaluation report to the President before such document(s)
are submitted for inclusion in the President's permanent personnel file.
Based upon findings specified in the evaluation report, the President, in
collaboration with the Chancellor, will prepare an action plan, if necessary,
which will address areas identified as needing clarification, emphasis or
improvement. The action plan will be included as an addendum to the
evaluation report. If a jointly prepared action plan cannot be agreed upon,
the Chancellor in his/her sole discretion shall issue the action plan. The
President and the Chancellor shall sign the evaluation report and action
plan. The President shall have ten (10) days from receipt of any evaluation
to respond in writing to the evaluation. Evaluations and action plans
relating to the President and any written comments in response shall be
placed in the President's permanent personnel file.

C. Annual Goals. Each year following completion of the evaluation process,
the Chancellor and the President shall mutually establish goals and
objectives for the succeeding July 1 through June 30 period of time.

d. Evaluation Rating. At the conclusion of each evaluation, the Chancellor
shall determine, in writing, on the President's written evaluation report
whether or not the evaluation is deemed to be “satisfactory” so that an
affirmative decision is made regarding the President's entitlement to a
salary increase.

Expense Allowance. The District shall reimburse the President for documented
actual and necessary expenses incurred within the scope of the President’s
employment (e.g., lodging, meals, parking, tolls, hotels, etc.). For reimbursement,
the President shall submit an expense claim in writing supported by appropriate
written documentation. Reimbursement shall only be allowed for expenses
permitted by District policy or incurred with prior approval of the Chancellor and
not otherwise reimbursed.

District Vehicle. The District will not provide a vehicle allowance or gas
allowance.

Professional Meetings. The President is expected to attend appropriate
professional meetings at the local, state and national levels. The Chancellor




